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employee skill and knowledge.

(3) Human capital refersto (collective, physiological, Mengy

Peopl ted capital and are most valuable assets referring g
(4) People created z

d skill (intellectual, common, Costly)
knowledge and skills.
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(6) Role of HR as change agent is to accept and change,

(demoralize, destruct, institutionalize)

(7)  Internal equity refers to how fair the job's pay rate is, when compared
(within same company, between local companies, between local and
overseas company)

(8)  Details and information about specific salary and wage rate for particular job are

part of (salary survey, employee survey, equity survey)

(9) Job worth in comparison to other job is known as

(Job evaluation, job analysis, job description)

(10) The grouping of dissimilar jobs such as secretaries, mechanics and firefighters is
called (grades, classes, ranks)

(1) Education level of executive is classified as

(human capital, working capital. compensation capital)

(12) Review of employee performance with set standards are known as
TEviews,

(focal, vocal, local
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